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Workflow

1 Design a neutral public opinion survey.
2 Submit synthetic responses through Qualtrics for the live demo.
3 Export responses into an ignored raw folder.
4 Clean with Stata when available, otherwise Python.
5 Build figures and slides from reproducible local outputs.
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Survey Design

Measures
Perceived prevalence, likely mechanisms, persuasive evidence, policy responses, and confidence.

Only synthetic/demo outputs are public by default.
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Synthetic Response Summary

Survey measure Nonmissing Unique values
Role 100 5
Prevalence Discrimination 100 5
Main Mechanism 100 5
Persuasive Evidence 100 5
Policy Response 100 5
Confidence 100 5
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Perceived Prevalence
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Prevalence Discrimination

How common respondents think discrimination in hiring is today.
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Likely Mechanisms
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Main Mechanism

Which mechanisms respondents think most often explain discrimination.
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Persuasive Evidence
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Persuasive Evidence

Which evidence respondents would find most persuasive.
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Policy Response
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Policy Response

Which policy response respondents would be most willing to consider.
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Confidence
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Confidence

How confident respondents are in their answers.
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Survey Link

Reusable test link
Run get-link --write-slide-inputs locally to include the private reusable link.
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Public Boundary

Publish by default
Synthetic slides, tables, and figures.

Keep private by default
Raw exports, processed real data, response IDs, reusable links, metadata, and unpromoted
survey folders.
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